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CITY OF FAIRVIEW
BOARD OF COMMISSIONERS

DECEMBERS 2019

' 7:00 P.M,

Roll Call

Call to Order

Prayer and Plaedge

Approval of Agenda and Executive Session Announcemants

Public Hearing(s)

Citizen Comments (Limited to the first 5 citizens to sign in and a limit of 3 minules each)

Public Announcements, Awards and Recognitions
A. Proclamation Honoring Alex Bush Perfect ACT Score

Staff Comments and Monthly Reports
A. Police Report
8. Fire Report
C. Public Works Report
D. City Manager Report

Consent Agenda (Any Item May be Removed for Individual Consideration)
A Minutes from the November 21, 2018, Board of Commissioners Meeting
B. Minutes from the November 21, 2019, Board of Commissioners Work Session

10. Old Business

11. New Business

A. Ordinance 2019-32, An Ordinance Establishing the Compensation of City of Fairview Elected Officials

B. Ordinance 2018-33, An Ordinance Establishing Employment Benefits Eligibility for City of Fairview
Elected Officials

C. Ordinance 2019-34, An Ordinance Governing the Inslallation of Playground Equipment and/or Other
Recreational Equipment o be Installed on City of Fairview Owned Property

D. Ordinance 2019-35, An Ordinance to Amend Title 7, Chapter 2, of the City of Fairview Municipal Code,
and to Adopt a Fire Department Connection Ordinance

E. Resclution 38-19, A Resolution of the City of Fairview, Tennessee, Approving an Employment Agreement
with the Interim City Manager

12. Communications from the Mayor and Commissioners

A. Commissioner
B. Commissioner
C. Commissioner
D. Vice Mayor
E. Mayor

13. Adjournment










BE IT FURTHER ORDAINED, Title 1, Chapter 6, Section 6-104, shall read as
follows:

6-104. General Sessions Court Clerk Compensation. Effective January 1,
2021, the compensation for the city's general sessions court clerk shali not be
less than the applicable annual salary prescribed in the most recently adopted
"Trustee, Clerks of Court, County Clerk and Register Deeds Fiscal Year Salary
Schedule” pursuant to TCA 8-24-102. The general sessions court clerk shall be
paid on the same payroli distribution schedule as are full-time employees of the
City of Fairview,
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hours of service per month, or as full-time is otherwise defined by the Fair Labor
Standards Act (FLSA).

{2} The city's general sessions court clerk is a full-time elected position.

(3) Upon the installation to office of the city's general sessions court clerk
elected in the City of Fairview 2020 general elections, and for each day
thereafter that the city has a general sessions court clerk, the clerk shall be
eligible for the foliowing employment benefits:

(a) Participation in the city’s health insurance plan offered to full-time city
employees, and at the same contribution rates and/or subsidies offered to
full-time city employees.

(b} Participation in the city's retirement plan offered to full-time city
employees, and at the same contribution rates and/or subsidies offered to
fuli-time city employees.

(4) Full-time elected positions created after the passage of this ordinance shall
be afforded eligibility for full-time employment benefits as specified and
described in {3)(a) and (3)(b) of this Section.

(5) Full-time elected officials shall not be eligible for any employment benefits
other than those specified and described in (3){a) and (3){b) of this Section.

BE IT FURTHER ORDAINED, that this ordinance shall be effective upon its
adoption and nothing in this ordinance shall in any way diminish elected official
benefits participation in effect prior to the adoption of this ordinance or prior to
the effective dates prescribed Sections 7-101 and 7-102 above.
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EMPLOYMENT AGREEEMENT
CITY OF FAIRVIEW, TENNESSEE

CITY MANAGER

This Agreement, is made and entered into this day of , 2019,
by and between the City of Fairview, State of Tennessee, a municipal corporation, by
and through its duly elected Board of Commissioners {hereinafter “Employer”) and Scott
Collins {hereinafter “Employee”).

Witnesseth:

WHEREAS, Employer desires to memorialize an agreement with Employee to serve as
the interim city manager and to perform the basic city management duties of the City of

Fairview, Tennessee, and
WHEREAS, Employee has been serving in said capacity since August 1, 2016; and,

WHEREAS, the parties agrae to the terms and conditions of this Employment Agreement
in order to clearly define the rights and obligations of the parties;

NOW THREFORE, in consideration of the mutual covenants herein contained, the parties
agree as foilows:

1. Duties.

Employer hereby retains/employs Employee as interim city manager of the City of
Fairview to perform the functions and duties of city manager specified in the City
Charter, the Fairview Municipal Code, and in Tennessee Code Annotated, Section 6-21-
101 et al. Such duties shall further include performance of other legally permissible and
proper duties and functions as the Board of Commissioners may from time to time
assign.

Employee wilt at all times faithfully and industriously, and to the best of Employee’s
ability and experience and talents, perform the duties that may be required of and from
Employee pursuant to the express and implicit terms of this agreement, to the
reasonable satisfaction of Employer.

2. Term.

This agreement shall remain in effect beginning lanuary 4, 2020, and be effective
through March 31, 2020 {the “expiration date”}.

3. Salary.



Employer agrees to pay Employee for services rendered pursuant hereto the amount of
53,600, paid in three {3) monthly instaliments of 51,200 payable with the second city
payroll of each month for the months of January, February and March, 2020. Employee
shall be entitled to no City of Fairview employee fringe or customary employment
benefits.

4. Death or Disability.
N/A
5. Hours of Work,
Part-time.
6. Leave Time Accruals.
N/A

7. Disability, Health and Life Insurance.

N/A

8. Retirement

N/A

9, Dues, Subscriptions, Memberships, and Expenses.
N/A

10. Professiocnal Development
N/A

11. Indemnification and Bonding.

Employer shali within the limits of the Tennessee Goevernmental Torts Liability Act
(GTLA), T.C.A. 529 -20-101} defend, save harmless and indemnify Employee against any
tort, professional liability claim or demand or other legal action, whether groundless or
otherwise, arising out of alleged act or omission occurring in or arising out of the good
faith performance of Employee's duties as interim city manager.

12, Other Terms and Conditions of Employment.

Should the City hire a full-time city manager who assumes office as the full-time city
manager prior to March 31, 2020, the Employee will cease to act as interim city manager
and will act only as an assistant or consultant to the city manager for the remainder of

this agreement,

13. No Reduction of Benefits.



N/A

14. Automobile.

N/A

15. General Provisions.

A.

This instrument contains the entire agreement between the parties. It may
be changed orally but only by agreement in writing signed by the party
against whom enforcement of any waiver, change, modification or
discharge is sought.

This Agreement shall be binding upon and inure to the benefit of the heirs
at law and executors of Employee.

This Agreement shall become effective when executed by all necessary
parties to the Agreement,

If any provision or any portion thereof, contained in this Agreement Is held
unconstitutional, invalid or unenforceable, by any Court of competent
jurisdiction then the remainder of this Agreement, or portion thereof, shall
be deemed severable, shall not be affected and shall remain in full force
and effect.]

If it is necessary for either party to take legal action in order to enforce the
terms and provisions of this Agreement, then the prevailing party shall be
entitled to an award of its reasonable attorneys’ fees and discretionary
costs.

This Agreement shall be interpreted in accordance with the law of
Tennessee and the venue for any dispute between the parties shall the
Chancery Court for Williamson County, Tennessee,

IN WITNESS WHEREQF, the City of Fairview, Tennessee Board Commissioners has
caused this Agreement to be signed and executed on its behalf by its Mayor and duly
attested by its City Recorder, and the Employee has signed and executed this
Agreement, both in duplicate this day and year written below.



Executed this day of , 20189.

Fairview, Tennessee Board of Commissioners

By:

John Blade
Mayor, City of Fairview

City Manager Scott Collins

By:

Scott Collins
City Manager, City of Fairview

Attest:

Brandy Johnson, City Recorder



